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RAN-2408000602010001
F.Y.B.Com. (Semester-II) Examination March - 2026

Modern Business Practice - (Major)

Time: 2 Hours ] [ Total Marks: 50

k|Q“p : / Instructions

(1) D‘fp¡¼s v$ip®h¡g rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
 Fill up strictly the above details on your answer book.

Seat No.:

Student’s Signature

â-1.  V|„$L$dp„ S>hpb Ap‘p¡  (L$p¡C ‘Z ‘p„Q)   10

 1) d¡õgp¡“u Arcâ¡fZp ’uefu dyS>b ¾$rdL$ S>ê$qfeps“p¡ ¾$d S>Zphp¡.

 2) dprlsu k„Qpf qÜdpN} âq¾$ep R$¡.-kdÅhp¡.

 3) õh-rhL$pk“p¡ A’® kdÅhp¡.

 4) L$V$p¡L$V$u‘|Z® dpN® (critical path) A¡V$g¡ iy„?

 5) ‘qfhs®“ k„Qpg““p¡ A’® kdÅhp¡.

 6) kdÅhp¡- i¥nrZL$ Bh¡ÞV$ k„Qpg“

 7) â¡fZp“p¡ A’® kdÅhp¡.

â-2.  Arcâ¡fZp“p rhrh^ Ap¡Åfp¡“u rhõs©s QQp® L$fp¡.  14

A’hp

 A) dprlsu k»Qpf Åm“p» õhê$‘p¡ kdÅhp¡.   07

 b) ìehkpreL$ dprlsu k»Qpfdp» ky^pfZp dpV$¡“p D‘pep¡ kdÅhp¡. 07

â-3.  A»Ly$i âq¾$epdp„ BÞap¡d£i“ V$¡L$“p¡gp¡Æ“u D‘ep¡Nusp kdÅhp¡. 14

A’hp

 A) ‘V®$ ‘Ý^rs“p apev$pAp¡ kdÅhp¡.   07

 b) A„v$pS>‘Óue A„Ly$i“u ‘Ý^rs kdÅhp¡.   07

â-4. A) “uQ¡ Ap‘¡gp âï“p¡dp„’u L$p¡C ‘Z A¡L$ âï““p¡ S>hpb Ap‘p¡. 06

  1) Ch¡ÞV$ k„Qpg““p gnZp¡ kdÅhp¡.

  2) ‘qfhs®““u âq¾$ep kdÅhp¡.
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 b) L$¡k õV$X$u.    06

   îu Ap“„v$ ‘V$¡g, cph¡i L$p¡‘p£f¡i“dp„ L$¡V$gpL$ hjp£’u Å¡X$pe¡gp lsp A“¡ s¡ v$fçep“ s¡Ap¡ 

kpdpÞe [õ’rs’u ap¡fd¡“ ky^u ‘lp¡„Qu i¼ep lsp. S>¡ d¡mìey„ s¡“p¡ s¡d“¡ Nh® lsp¡ A“¡ L$„‘“udp„ 

L$pd L$fhy„ Ndsy„ lsy„. spS>¡sfdp„ s¡dZ¡ Of MfuÛy„ lsy„. “hp ‘X$p¡iuAp¡’u s¡d“p ‘Ð_u A“¡ 

bpmL$p¡“¡ Ap“„v$ lsp¡.

   spS>¡sf“p drl“pAp¡dp„ cph¡i L$p¡‘p£f¡i“¡ ÓZ kpfp N°plL$p¡ Nydpìep A“¡ ‘qfZpd¡ L$¡V$gpL$ 

L$d®QpfuAp¡“¡ s¡dZ¡ g¡-Ap¡a Ap‘hp“u afS> ‘X$u. dp¡V$pcpN“p Ap¡R$u rk“uep¡fuV$u ^fphsp 

L$d®QpfuAp¡“¡ s¡dZ¡ g¡-Ap¡a Apàep. Å¡ L$¡ Apd L$fhp“u S>ê$f “ lsu. lh¡ Aahp A¡hu Qpgu L$¡ 

s¡Ap¡ h^y N°plL$p¡ Nydphi¡.

   îu Ap“„v$¡ ‘qf[õ’rs“u “p¢^ gu^u A“¡ s¡d“¡ cp“ ’ey„ L$¡ ‘p¡sp“p Mpspdp„ ap¡fd¡“ sfuL$¡ 

kp¥’u Ap¡R$u rk“uep¡fuV$u ^fph¡ R$¡. Ap’u s¡dZ¡ spfZ L$ey¯ L$¡ L„$‘“u h^y ^„^p¡ Nydph¡ R$¡ A“¡ s¡d“u 

rk“uep¡fuV$u Ap¡R$u lp¡hp’u s¡d“¡ g¡-Ap¡a Ap‘hpdp„ Aphi¡. Ap spfZ“¡ ‘qfZpd¡ Ap“„v$ OZp 

lspi lsp. s¡d“p L$pe®dp„ s¡d“p¡ fk OZp¡ OV$ép¡ A“¡ ‘p¡sp“p klL$d®QpfuAp¡ kp’¡ ‘p¡sp“p¡ L$‘fp¡ 

kde iê$ ’ep¡ R$¡ s¡d gpÁey„.

   hpõshdp„ L$„‘“udp„ a¡gpe¡gu Aahp Mp¡V$u lsu. ^„^p¡ Nydphhp“¡ bv$g¡ cph¡i L$p¡‘p£f¡i“¡ 

L$¡V$gpL$ “hp N°plL$p¡“u A‘¡np lsu. hmu, L$d®Qpfu sfuL$¡ Ap“„v$“u bpbsdp„ k„QpgL$p¡ OZp Myi 

lsp A“¡ s¡d“¡ Ry$V$p L$fhp“p¡ L$p¡C Cfpv$p¡ “ lsp¡.

 1) L$¡V$gu fus¡, “bmp dprlsuk„Qpf¡ Ap âï“ D‘[õ’s L$ep£ R$¡?

 2) Ap ‘qf[õ’rs L$¡hu fus¡ ky^pfu iL$pe lp¡s?

ENGLISH VERSION

Q-1.  Answer Briefly: (Any five)   10

 1) Give the list if hierarchy needs as per Maslow's theory of motivation.

 2) Communication is a two-way process - Explain

 3) Explain the meaning of self-development.

 4) What is the critical path?

 5) Explain the meaning of change management.

 6) Explain- Educational Event Management

 7) Explain the meaning of motivation.

Q-2.  Discuss in detail the various tools of motivation. 14

OR

 A) Explain the difference types of communication networks. 07

 B) How to improve business communication. - Explain 07

Q-3.  Explain the use of information technology in the controlling. 14

OR

 A) Explain the advantages of PERT method.  07

 B) Explain the budgetary control method.   07
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Q-4. A) Answer any one of the following questions.  06

 1) Explain the characteristics of event management.

 2) Explain the process of change.

 B) CASE STUDY :–   06

   Shree Anand had joined Bhavesh Corporation since many years. During 

these years, he could reach to the post of a foreman from a very low position. He 

was proud of what he achieved and he liked to work in the company. Recently, he 

purchased a house. His wife and children were happy with the new neighbours.

   In recent month, Bhavesh Corporation lost three good customers and as a 

result the company was compelled to give lay-off to some of its employees. It 

gave lay-off to some of the employees having less seniority. Of course, this was 

not needed. Now the rumour spread that it will lose more customers.

   Anand took note of the situation and he realized that as a foreman, he holds 

the least seniority. So, he concluded that the company is losing business and due 

to his low seniority, he will be given lay-off. Due to this conclusion, Anand was 

highly disappointed. His interest in the work got reduced, and he felt that difficult 

times have started along with his co-workers.

   In reality, the rumour spread was not correct. Instead of losing customers, the 

Bhavesh Corporation expected some new customers. Moreover, the management 

was pleased in respect of Anand as an employee and they had no intention to 

release him.

  Questions :–

 1) To what extent the problem was created by weak communication?

 2) How would this situation have been improved?


